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NON- PUBLIC FUNDS – December 2025

We have finally ratified the final two locals for this round of bargaining.  In the PIC reports for both Trenton and Suffield, the chair agreed with the union that the employer signed a MOU saying they will offer the same to all other units.  Unfortunately, the employer refused to budge on their position and therefore, both Trenton and Suffield did not get the same deal as the other locals.
   
Although both Trenton and Suffield were disappointed with the offer, they welcomed a pay raise after more than two years without an increase.  From start to finish this round of bargaining lasted for more than 2 years, including the first strike for NPF.  We fought hard to bring our concerns to this employer and will continue to do so, right into the new round of bargaining that has already started.    

 In February, we had a Bargaining Conference for all locals with NPF to not only discuss the last round, but where we want to go from here.  We will continue to fight for Equal Pay for all NPF members, as well as putting pressure on the government to bring all the employees of NPF back into the Core.  It is wrong for the Department of National Defence to have these second-class employees, and we will continue to fight until they do what is right.

My work continues both on the Pay Equity and the National Classification Committee.  Although our work on the National Classification Committee has just begun, Pay Equity has been ongoing for three years.  We are hoping to have our work completed in 2026, with a final plan hopefully by the spring of that year.  This has been some groundbreaking work, and we hope that future Pay Equity Committees will be able to build on what we have done going forward.

This fall I was able to meet with some of our members at their Annual General Meetings.  It is my opportunity to hear what is going on at the local level.  There was a lot of discussion about the benefits and the fact that we all pay the exact same amount for either a single or Family plan.  Unfortunately, this is the same rate for those that earn $35,000 or $150,00
.
0.  The fact that our vulnerable employees must pay the same amount as the employees at the top of the organization is despicable.  It clearly shows there is no Equity with this employer.  We have been fighting for many years for the employer to change this to a different percentage rate for the employees based on salary to benefit everyone, rather than just those at the top.

It was disheartening to hear how much difficulty members are having just to feed their families.  This employer is very proud of the fact that they have a military spouse initiative….and yet, they seem to forget that many of their employees on the bases are the military spouses.  This is how they are treated, the very people they are here to help.  Many of our Cat I employees are the ones that keep the operations going on the bases, while those at the top enjoy the benefits of these employees’ work.   The Cat I employees feel very strongly about supporting the military community, it is just a shame that it comes at such a high cost to their families.  

In Solidarity



Cathy O’Kane
Vice President Non Public Funds
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NOHSPC – National Occupational Health & Safety Policy Committee
NLMC – National Labour Management Committee
PEC – Pay Equity Committee

REGIONAL ACTIVITY

02 April –NOHSPC CC Meeting				27 August – PEC Meeting
02 April – Petawawa PSAC Vote				29 August – RSCC  Trenton 
04-06 April – PSAC Atlantic Council			03 September – Kingston Local 
08 April – National Classification				04 September – PSAC Meeting
16 April – Employment Equity & PSAC			08 September – Valcartier Local 
17 April – Honour & Awards 				10 September – PEC Meeting
22 April – PEC & Trenton Local 				11 September – NOHSPC Co-Chair
23 April – PEC & Petawawa 				17 September – Finance Tutorial(F)
28 April – 02 May – National Executive 			22 September – NPF Benefit Plan
07 May – Suffield Local					25-28 September – PSAC H&S Conference
12 May – St Jean					01 October – Finance Tutorial (E)		
13 May – PEC Meeting					07 October – PEC Meeting
14 May – NLMC & Valcartier Local 			08 October – NOHSPC Meeting
20 May – PEC & Bagotville Local			15 October – Trenton Ratification
21 May – PEC Meeting					16 October – Suffield Ratification
26 May – PEC Meeting					20-24 October – PEC meetings
02 June – Suffield Local					27 October – Trenton AGM
10 June – PEC Meeting					28 October - Kingston AGM
13 June – NOHSPC CC & PEC				29 October – Petawawa AGM
16 June – National Classification			06 November – NOHSPC Co-chair
17 June – Travel for Ottawa Meetings			06 November – Local President’s
18 June – NOHSPC Meeting				06 November – Goosebay/Gagetown AGM
19 – 23 June – Suffield					11-14 November - COMTRA
26 June – UFCW & PEC 				17 November – St Jean AGM		
03 July – PSAC Meetings				18 November – Valcartier AGM
04 July – PEC Meeting					19 November – Bagotville AGM
07 July – PSAC Meeting				20– 23 Nov – PSAC Women’s Conference
08 July – RSCC – Suffield				26 November – Ottawa AGM
14 July – PEC Meeting					01-07 December – NE Meetings
19 August – Kingston Local 				
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