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UNDE Standing Bylaws Committee Report
James Potts, Marcelo Lazaro, and Danielle Poissant
A meeting was held on April 15, 2025.

Bylaws: Up to date and no changes proposed at this time.
Relocation Policy: The National Joint Council (NJC) is in the process of reviewing their relocation policy. Once completed, this committee will review and determine if there are elements that should be incorporated into the UNDE relocation policy.
Statement on Harassment: Updated in 2023.
Harassment Policy: The NBoD is currently making changes to PSAC’s policy and that will require changes to the UNDE policy. The UNDE Human Rights Advisor will be asked to review any proposed changes to the UNDE policy prior to the document being presented to the National Executive.
Strike Discipline: The way in which strike discipline was carried out constituted an enormous burden for Local Executives. It was also a confusing process for many. Danielle will be creating a survey so we can collect feedback on the experience Locals had and identify areas for improvement. This will require time and effort over the remainder of this mandate, but the expectation is that we will have something to present prior to another strike if possible.
Travel Policy: A final draft has been prepared for committee review. A motion will be forthcoming once consensus has been reached.
Family Care Policy: Updated December 2024.
Privacy Policy: Implement a UNDE Privacy Policy based on the PSAC Privacy Policy but tailored to the component. Document remains in progress
All policies and documents have been reviewed at least once over this mandate. Gender-neutral language is replacing all instances of gendered language in all documents under the purview of this committee. Any suggestions or concerns can be raised to any member of the Standing Bylaws Committee at any time. All revisions to these documents will be proposed via motions at the next National Executive meeting.


Respectfully submitted,
James Potts, Marcelo Lazaro, and Danielle Poissant
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