[image: ]

UNDE Standing Bylaws Committee Report
James Potts, Marcelo Lazaro, and Danielle Poissant

So far this mandate, the Standing Bylaws Committee discussed all outstanding business. This includes Bylaws, Travel Policy, Privacy Policy, Relocation Policy, Harassment Policy, and the Statement on Harassment. Housekeeping items have been addressed.
Numerous suggestions for changes were discussed.
Bylaws: Address strike discipline in the age of widespread telework capabilities.
Relocation Policy: Address gaps.
Statement on Harassment: Complete (2023).
Harassment Policy: Modernize where possible with input from the UNDE Human Rights Advisor
Travel Policy: Ensure consistency with PSAC and improve shortfalls where possible.
Family Care Policy: Ensure consistency with PSAC and improve shortfalls where possible. Motion to be presented at this National Executive meeting.
Privacy Policy: Implement a UNDE Privacy Policy based on the PSAC Privacy Policy but tailored to the component. Draft is complete.
All documents will continue to be reviewed at least once over this mandate. Any suggestions or concerns can be raised to any member of the Standing Bylaws Committee at any time. All revisions to these documents will be proposed via motions at the next National Executive meeting.


Respectfully submitted,
James Potts, Marcelo Lazaro, and Danielle Poissant
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