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Overview

This report outlines the Human Rights (HR) activities and initiatives undertaken from May to December 2024 to advance equity, diversity, and inclusion (EDI) within the Union of National Defence Employees (UNDE).

Key Activities and Accomplishments

	1.	Employment Equity Training
	•	Participated in a comprehensive Employment Equity training session facilitated by Seema Lamba in Ottawa from May 13-15, 2024.
	•	The training covered strategies for fostering equitable practices in recruitment, retention, and workplace culture.
	•	Insights gained from the training have informed subsequent policy revisions and human rights initiatives across the union.
The goal was how to:
· better understand the principles behind employment equity
· understand how employment equity works
· be able to defend employment equity and address commonly held myths about employment equity
· understand the union’s role in employment equity
· be able to take action to support employment equity

	2.	Monthly HR Coordinators’ Meetings
	•	Held regular monthly meetings with all HR Coordinators to align on priorities, share best practices, and address emerging issues.
	•	Fostered collaboration across regions and facilitated discussions to enhance union-wide human rights initiatives.
	3.	Review and Revision of HR Policies
	•	Conducted a comprehensive review of HR policy documents to ensure they reflect gender-neutral language.
	•	Updated terminology to replace outdated or potentially exclusionary terms such as “racially visible” with “racialized,” aligning with the PSAC Constitution and current EDI standards.
	4.	Planning for Human Rights Day 2024
	•	Successfully planned the first UNDE Human Rights Day event, scheduled for December 10, 2024.
	•	Coordinated a program focused on themes of equity, inclusion, and allyship, with speakers, workshops, and engagement opportunities for members.
	5.	Second In-Person HR Coordinators’ Meeting
	•	Initiated plans for the second in-person HR Coordinators’ meeting to strengthen relationships, discuss strategic goals, and enhance hands-on collaboration.

Next Steps

	•	Finalize preparations for Human Rights Day 2024 to ensure its success as a key milestone in advancing Human Rights
	•	Continue monitoring and updating HR policies to reflect evolving standards and union priorities.
	•	Coordinate logistics and agenda for the second in-person HR Coordinators’ meeting, ensuring robust participation and meaningful outcomes.
	•	Explore opportunities for additional member engagement initiatives on human rights issues in 2025.

Conclusion

The period from May to December 2024 marked significant progress in advancing human rights within UNDE. Key milestones, such as the employment equity training and policy revisions, have strengthened our foundation for meaningful advocacy. Through collaborative efforts, we remain committed to driving equity, diversity, and inclusion across all aspects of our union.
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