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UNION OF NATIONAL DEFENCE EMPLOYEES
a component of the Public Service Alliance of Canada

_________________________________________________________

UNION DES EMPLOYÉS DE LA DÉFENSE NATIONALE

un élément de l’Alliance de la Fonction publique du Canada

Report to the UNDE National Executive

FR Steering Committee – May 2024


FR Steering Committee met virtually April 3, 2024

In Attendance:

Paul Jones-EVP OPI







Steeve Grandbois-Quebec

Joel Hildebrand-Alberta










Rick Desautels-Manitoba

James Leblanc-Halifax

Ben Godin-Ontario

Josh Peterson-BC

Brendalee Blaney-Staff Resource

Equitable Retirement File 

No update currently, waiting on federal budget. PSAC including their submission to the federal budget “Amend the Income Tax Act and regulations to recognize border officers (FB group) as public safety officers and amend the Public Service Superannuation Act and regulations similarly (FB and SV-FR groups), to permit border officers and firefighters to retire after 25 years of service.”

Update: The federal budget did not address the issue of amending the PSSA to allow for a “25 and out” pension for our FRs but also for members of the FB group. The FB group is currently in bargaining and one of their PIC briefing demands is to:

“Amend the pension plan to allow for employees in the FB bargaining unit to retire with 25 years of service without penalty.”  
RATIONALE: Since the creation of a distinct occupational group definition and bargaining unit for the FBs in 2006, PSAC has waged a sustained campaign to improve pension arrangements for its members in the FB bargaining unit.  The union is seeking an early retirement regime consistent with other federal law enforcement officers. This means the ability to retire after the completion of 25 years of pensionable service with no reduction to benefit entitlement; commonly referred to as “25 and out”. 

SV Bargaining Impasse Route-Binding Arbitration Vote

Timeline will coincide with the bargaining conference. The timeline is set for the end of 2024 for the call out for bargaining and the Impasse Route Vote. Questions raised about the education piece that was spoken to in September at the Steering Committee meeting by President Winger. Members would like to see a written plan. Discussions on possible info session prior to vote. More information needed on the path forward.

Update:

In speaking with PSAC Negotiations Branch the PSAC is working on the information sessions that will need to be undertaken prior to the vote on the SV impasse mechanism. Once a written plan is developed it will be shared with this group. 

Bunker Gear

The CFFM is moving forward with replacement plans on Bunker Gear. ADM Mat has been conducting research. The plan is for a “COTS” commercially available off the shelf product. Concerns raised about lack of consultation. Members of the committee believe there should be a trial or at minimum, the product must be presented to the committee. Currently the employer has offered no opportunity for consultation. OPI will Connect with CFFM with concerns.
The Brands currently being considered with PFAS Free alternatives are-

Viking Bunker

Innotex

Globe(MSA)

Starfield Lion

Lakeland

Update:

Regarding the Bunker Gear, like every piece of equipment trials are considered a part of the procurement process. The UCR process also helps in identifying issues raised by FRs with the current clothing/PPE.   This will likely be conducted during CIV/MIL courses in Borden since this is where the bunker gear is used the most and for their true purpose. 

FR Situational Table

There was discussion on the value of this committee. It was created by HR-CIV to help solve grievances and other labour issues by opening lines of communication with the Base Commanders. There is a plan to move the facilitation of the table to the CFFM from HR-Civ. The Steering Committee members see value in continuing with the committee. The request by the FR Steering Committee to have 2 FR representatives with 2 Alternates at the Situational Table has been accepted and approved.  
*It was noted that this Table can be a good tool to educate and push back on Local and National issues that the Base Commanders may not be informed of..  

Update:

CFFM has amended the FR Situational Table TORs to include an additional FR and we are awaiting a final copy to be signed.
Roundtable

Alberta-Waiting on responses from CFFM on Decon guidelines. Also waiting for support and answers to denial of local purchase of SCBA cleaner. Discussions on National terms of reference. This could be done through the CFFM and Wellness Committee.

Update: 

FR concerns sent to the D/CFFM and we are awaiting a reply. 
Shilo-Issues with getting local support on Cancer reduction committee. There is no money for items such as neck wipes, scrub brushes, soap and particulate blocking balaclavas. Discussions on Health and Safety Committee and the role it should play on this item.

Update:

We have brought the issue of funding for basic cancer reduction equipment such as neck wipes particulate balaclavas etc. up to the CFFMs office and are awaiting a response.
Valcartier-Still waiting for Long Service Pay (LSP)
Update:

We have addressed this with DND Compensation, and they are willing to look into the matter.  In reaching out to Valcartier it appears that some of the FRs in Valcartier have been paid and they will wait until next pay and provide my office with a list of those members who have yet to receive it. Valcartier will provide names and PRIs for those FRs who did not receive their LSP.
Fitness Modernization Project
We received the original email below regarding CFFM’s intent to redevelop a PT test for the NDFS as a consequence of the attached 2006 FPSLRB decision on the discriminatory 8 minute standard that is 18 years old. 

We see this as the beginning of the employer’s consultation with the bargaining agent.  D/CFFM stresses that they will need 2 UNDE representatives as members of the incoming project management team. Initial discussions have not occurred, but it is our intention that in our 1st discussion we will provide a comprehensive report/response of the FRs concerns and questions that will need to be answered before we begin participating in the project.  Of course, we will ask what role the UNDE representatives will play on the project management team before we provide representative names.  We believe an FR presence on the project management team is integral in any process that affects them. Among other things identified we will ensure there are adequate and appropriate mechanisms in place to support FRs who do not pass any test that is developed.   As this decision was based on Human Rights, we will ensure the employer respects the Duty to Accommodate if such cases arise. Our most prevalent questions are “Why now after 18 years since the decision?” and “For what purpose does the “test” serve and is this test even necessary?”
Respectfully submitted,
Paul Jones

Executive Vice President 

FR OPI

