UNDE UNION OF NATIONAL DEFENCE EMPLOYEES [image: ]UEDN
[image: A picture containing text, rug

Description automatically generated]a component of the Public Service Alliance of Canada [image: A picture containing text, rug

Description automatically generated]
UNION DES EMPLOYÉS DE LA DÉFENSE NATIONALE un élément de l'Alliance de la Fonction publique du Canada

Maritimes Forces Pacific Report
April 19-21, 2023
· Our last Formation Union Management Consultation Committee (FUMCC) was held February 1st 2023.
· We had good discussion on the ESA list that was coming up shortly for the distribution, more to follow in the near future.
We further discussed the definition of Codes 1, Code2, Code 3 and,
Code 4: is a new code that refers to a position that has not been agreed to by parties and will be discussed between TBS and the Bargaining Agent. 
· Cases of Covid-19 steel been reported but no longer been tracked, 
on September 6 ,2022 following a formation level risk assessment, MARPAC suspends use of masks as a PHM for baseline line activities. 
· Grievance report shows that we have a total of 135 throughout the formation breakdown 
Level 1: 20
Level 2: 7
Level 3: 101
Adjudication: 8
· Employment Equity in the formation is getting better recognition and support, we have activities for a diverse outreach, we have finalized the “MARPAC Diversity Calendar” the formation in the process of hiring a 
“Equity Diversity and Inclusion Coordinator” and the hiring process is underway expecting completion and start date of April 3rd, 2023.
· Discussion on the increase numbers of Notices of occurrences are something that the Union has notice and questions what is happening for such increase. They recognized and more to follow.
· The new policy on the Hybrid return to work has been an issue with members pushing back and filing grievances.
· The Tentative date for our next meeting is April 19th ,2023
· I meet with RAdm Robinson on Friday March 31, 2023 to discuss and clarify the unions positions in some the contents that was sent out to DND employees suggesting that, if anyone who is not essential would like to work from home or other wise to contact their supervisor/ managers. I also spoke on my objection on some of the language used, especially the phrase “Right To Work”.  
     
Respectfully Submitted by
VP BC
Marcelo Lazaro
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