Report of the National Human Rights Advisor

September 26, 2019 – February 19, 2020
Following the fall National Executive meeting I attended the PSAC National Human Rights Committee meeting held in Ottawa, ON.   PSAC National President Chris Aylward opened the meeting, welcomed the committee members and spoke about how important the work this committee does is to the union.  Chris spoke about the presence of racism that is still prevalent in the federal government and expressed how we all must continue to speak out against this hugely negative and impactful reality in Canada and the federal government.  Chris spoke at length about bargaining and where the union is at.  At that time, we were at what we called an impasse.  As we are all aware all tables went to PIC hearings thereafter and at this time the FPSLREB is just releasing their reports.  It does not appear to be very promising.
There were updates from the PSAC’s officer’s in charge of various Human Rights portfolios on initiatives such as the Red Dress Campaign, the Accessible Canada Act, Social Justice Fund, the Gender Equity Taskforce as well as the Thirsty for Justice Campaign and a brief on a Duty to Accommodate webinar currently being developed by the PSAC.  We also had a presentation on the addition of Section 65 of the Canada Labour Code Part II. The various working groups provided briefs on the progress of their campaigns and the component working group reported on achieving the union’s greatest progress to date, a Private Members Bill tabled in the HoC to amend the Employment Equity Act to include an LGBTQ2+ designated group. The Component Working Group also recognized that changes to current language, as an example “Visible Minorities” to “Racially Visible Persons” that should be included in further changes to the Act.  It also came to light that the number one priority of the component working group to launch a campaign to amend the EE Act was not supported in the way the other working group’s priorities were.  There were resources and financial support made available to further all the other working group’s campaigns yet there was nothing put forth for the Component Working Group to further their priority.  This was contentious, created a negative vibe and the Component WG made their disappointment known. There has been no follow up to the Component Working Group’s concerns to date which is equally disappointing.
As I ended my Co-Chair position on the Maritime Pacific Defence Advisory Group for Persons with Disabilities, I have become a member of the MARPAC Mental Health & Wellness Strategy’s Organizational Wellness Working Group and the LGBTQ2+ Sub-Working Group.  I have undertaken the 3hr Canada School of Public Service’s positive space training as well as the 2-day DND Positive Space Ambassador training. The LGBTQ2+ working group has worked on a number of initiatives including rainbow staircases, Positive Space Ambassador workspace identifiers, lapel pins for the Ambassadors & other Positive Space promotional items.  Both groups meet on a monthly basis and are very well supported by employees and management.  This is in stark contrast to the level of support the DAGs receive.  
In early November the UNDE Human Rights Committee met at the Canadian Museum for Human Rights in Winnipeg, MB from November 6-9, 2020.  The morning of November 6th the committee met in a conference room at the Radisson Hotel where our committee was staying and had a fulsome discussion on a number of topics.  (ROD below.)  The afternoon was spent touring the museum itself which could not be fully explored in a half day but is was an insightful, inspirational and thought-provoking experience for all of the committee. The rest of the meeting was held in the Cloud Boardroom in the Israel Asper tower of the museum.  (Agenda below.)  The committee completed everything on the agenda and more.  Some of the committee members participated in a Community Art initiative involving children and the committee members financially contributed to a substantial purchase of winter hats, gloves and scarves that were donated to a local shelter/drop-in centre.  The generosity of this committee must be applauded by the membership. The committee produced a Human Rights Vision Statement, developed and will submit 6 resolutions to the UNDE Triennial, set the criteria for the UNDE Human Rights award that will be presented for the first time at the upcoming UNDE Triennial Convention, undertook 2 educational courses ( UNDE Leadership – Facilitated by Sister Mona Simcoe VP MB/SK, Human Rights 101 and Engaging the Membership on Human Rights Issues which was developed and facilitated by Sister Karoline Klug Regional Representative, PSAC Prairies), additional HR swag for the UNDE Boutique and collaborated on a script for a Human Rights video. There was some significant disappointment in how the meeting ended and the UNDEHRC has addressed it and are moving forward from it.  Lots of work ahead for the committee and there is a lot of enthusiasm to promote this important aspect of the union.  I am very proud of the work this committee has been able to accomplish and the commitment to further the awareness and understanding of the significance of the Human Rights that are the foundation of the house of labour.
______________________________________________________________________________
UNDE National Human Rights Committee Meeting

Radisson Hotel – Winnipeg, Manitoba

November 6-9, 2019

Agenda

6 November 2019 
Radisson Hotel - Ambassador Executive Boardroom
0830hrs – 0845hrs - Welcome & Introductions

0845hrs – 0900hrs – Agenda / Hours of Session

0900hrs – 1015hrs – Brainstorming Session around:

· Building the Human Rights Portfolio  

· Creating a UNDE Vision Statement on Human Rights

· COMTRA Committee education module/guide 

· Approaching bases to create rainbow crosswalks – Diversity & Inclusion

· How to support the Defence Advisory groups/promote EE commemorative events

· Human Rights T/Polo Shirts for the UNDE Boutique – HR Logo

· The direction of the 2020 – 2023 UNDE mandate

1030hrs – 1200hrs – Brainstorming (Cont’d)

1200hrs – 1330hrs – Lunch

1330hrs – 1700hrs – Tour of the Canadian Museum of Human Rights

07 November 2019

Cloud Boardroom – Canadian Museum for Human Rights
0900hrs – 1030hrs – UNDE Leadership Module – Facilitator - Mona Simcoe UNDE VP - MB/SK

1030hrs – 1045hrs – Break

1045hrs – 1200hrs – UNDE Leadership Module (Cont’d)

1200hrs – 1330hrs – Lunch

1330hrs – 1500hrs – Human Rights Video – “The Importance of Human Rights within the Union & The Role of the UNDE Human Rights Advisor”

1500hrs – 1515hrs - Break

1515hrs – 1700hrs – Human Rights Video

08 November 2019

Cloud Boardroom – Canadian Museum for Human Rights

0900hrs – 1030hrs – Human Rights 101 – Facilitator Karoline Klug PSAC

1030hrs – 1045hrs – Break

1045hrs – 1200hrs – Human Rights 101 (Cont’d)

1200hrs – 1315 – Lunch

1315hrs – 1445hrs - Membership Engagement for Human Rights Work – Facilitator Karoline Klug PSAC

1500hrs – 1630hrs – Membership Engagement for Human Rights Work (Cont’d)

1630hrs – 1700hrs – Daily Wrap Up

09 November 2019

Cloud Boardroom – Canadian Museum for Human Rights

0900hrs – 1030hrs – 2020 UNDE Triennial Resolution Writing

1030hrs – 1045hrs – Break

1045hrs – 1200hrs - 2020 UNDE Triennial Resolution Writing (Cont’d)

1200hrs – 1330hrs - Lunch

1330hrs – 1500hrs – Setting the Human Rights Award Criteria

1500hrs – 1515hrs – Break

1530hrs – 1700hrs – Setting the Human Rights Award Criteria (Cont’d)

______________________________________________________________________________

National Human Rights Conference – Record of Discussion
Radisson Hotel - Ambassador Executive Boardroom

06 November, 2019
Wednesday Nov 6th, 2019

· Challenge is how to support the Defence Advisory groups, promote EE commemorative events - we know these events exist but there’s not continuity, no communication WRT information about the events (no emails and the website is blank)

· DAGs are supposed to fill the DNDs obligation to consult with its workers on systemic barriers which affect the four designated groups under the EE act.

· Follow-up and put accountability to post the info or minutes on the HR webpage. Keep asking for the info to be published.
· For action - create a list of commemorative days to be posted on the UNDE web page?? DAVE will send his list to Paul
· Poster or some kind of design with handprints, like a white roll of paper with sharpies or paint that people can add their country, ethnicity, orientation, gender etc to promote inclusivity. If possible, a painted crosswalk would be even better because it’s more permanent. 
· Potentially next HR meeting could be held near a location where the employer is more resistant to have a demonstration? TBD
*For action - write resolution so that an HR coordinator must be elected from every local and every region and this be incorporated into local bylaws and UNDE bylaws
**For action - Sandra will email a call-out for a UNDE HR Vision Statement with a prize to be won! The coordinators will vote on their favorite statement. The deadline will be for the next teleconference in February.
***For Action - write resolutions in your locals to elect 1st and 2nd alternate EVP candidates from the delegation at UNDE convention, same as for the HR Advisor as opposed to the elected National Executive deciding! Can we ask PSAC to let the component know?
T-shirt & Other promotional items: 

· Our logo in the front and maybe a design in the back with a slogan? (Not white!! UNDE Blue)
· Mug with pride UNDE flag
· Pins with the HR logo
· Lanyard with UNDE rainbow
· Magnet
· HR Committee to get inspiration from the tour of the museum.

Mandate for 2020-2023
· Keep working on getting the regional HR Coordinators as delegates to the UNDE triennial convention. Resolution to convention.
· Make sure that when the local presidents meet, tell your Regional VP that you want to be included (i.e. regional conferences, meetings, AGMs, etc) and if possible, be involved - like give an update or share information about HR issues and what’s happening at the regional level!
· Get involved in JLP activities, request learning events for members - promote members going for PSAC training as available and lobby your region to host learning events
· When people self-identify that there be a clause that they are allowed to be contacted by the HR Coordinator... Give a card (like a postcard or the HR pamphlet!!) for the new orientation package on how to contact the regional HR Coordinator 
** FOR ACTION

· Add a self-identification notice on the UNDE webpage for voluntary disclosure

· Lobby the UNDE to have a Human Rights Module for education (minimum half a day)

** Add UNDE membership package for new employees ** For ACTION Paul to bring up to 
National Executive. Link to UNDE website, resources, HR pamphlet - how to contact your local Exec, HR Coordinator, etc.

** Add a TAB directly on the homepage for the Human Rights on the UNDE website ** for Action Paul and David!

** Action item for HR Coordinators to send out the PSAC online module on HR to our Regions! Stephanie has written an email to PSAC to find out when the online education will be available online and will share the info once an answer is received. 
*Afternoon - HR Committee Tours the Canadian Museum for Human Rights

Human Rights Video Script
The UNDE has a long history of fighting for, defending, safeguarding, maintaining and promoting the human rights of all its members. 

We believe in equity for all. 

Insert Equality/Equity Picture – Kids with boxes to see baseball game.

As a union, we are extremely proud of the participation of all of our members and especially those self-identified equity seeking members who are part of a wide range of union activities and broader community events as well as programs and activities that promote human rights and social justice for all. We believe in diversity and the richness it brings to our country, our communities, workplaces, and especially to our union.

Obligation

The UNDE is obligated by law to adhere to the Canadian Human Rights Act which in turn promotes Human Rights and Employment Equity (HR/EE) for all members regardless of:

race, 

national or ethnic origin, 

colour, 

religion, 

age, 

sex, 

sexual orientation, 

gender identity or expression, 

marital status, 

family status, 

genetic characteristics, 

disability 

and conviction for an offence for which a pardon has been granted or in respect of which a record suspension has been ordered.

Why are Human Rights Important in our Union?

Human Rights are important in the union because they set standards in the union and in the workplace that enable:

· Diversity & Inclusion

· Accommodation

· Health & Safety 

· Equity in the Workplace

· Dignity

· Respect

· Freedom from Discrimination

· Empowerment to overcome Adversity

“BEING ABLE TO BE OUR AUTHENTIC SELF AT ALL TIMES!”

The Role of the National Human Rights Advisor

The UNDE National Human Rights Advisor serves as the union’s Human Rights advocate championing the voices of current & emerging Human Rights issues brought forward by the regional Human Rights Coordinators who engage the local membership.  It is also the National Human Rights Advisor’s responsibility to advise the National Executive during their deliberations on decision they make.

For more information on your Human Rights you are encouraged to visit the following sites:


UNDE  

https://unde‐uedn.com/commitees/human‐rights/     

Canadian Human Rights Commission  

http://www.chrc‐ccdp.gc.ca/eng      

To self identify with the Public Service Alliance of Canada:  

http://psacbc.com/psac-confidential-self-identification-form

If you require further information, please contact your Regional Human Rights

Coordinator.
Your Regional Coordinators are:  

British Columbia  

Dyan Day 
humanrightsbc@unde.org  

Alberta/North 

Corrie Barkley  
humanrightsabn@unde.org
Manitoba/Saskatchewan  

Pam Cloutier 
humanrightsms@unde.org
Ontario 

David Carr  
humanrightsont@unde.org
National Capital Region  

Sandra Griﬃth‐Bonaparte  
humanrightsncr@unde.org
Communications Security Establishment

Stephanie Torrealba A/National Human Rights Advisor  
humanrightscse@unde.org
Non‐Public Funds  

Tamara Lindsay 
humanrightsnpf@unde.org 
Quebec 

Sylvie Pepin 
humanrightsqc@unde.org
Newfoundland/Labrador/New Brunswick  

Greg Mansﬁeld 
humanrightsnlnb@unde.org
Nova Scotia 

Doreen Brown 
humanrightsns@unde.org 
ALL HUMAN BEINGS ARE BORN FREE AND EQUAL IN DIGNITY & RIGHTS

Things that we would like to see:

· Stand out font, colourful, different font sizes – Exciting to look at)

· Be cognizant of colour-blind persons – blue, red, orange, blue, brown & black are OK

· Upbeat sound/not dry narrator

· Colourful/Bright and Captivating

· We would like use of the Racially Visible logo (Sandra GB to supply), the Indigenous medicine wheel, the disability logo, the pride flag as well as a logo for women.

· Committee members will supply Paul with pictures that can be dispersed throughout the 
       presentation.

*** Work continues with Brother Laflamme of the Quebec region and by all indications this video will be completed prior to the 2020 UNDE National Triennial Convention. In collaboration with the UNDEHRC.
UNDEHRC Vision Statement

The UNDE Human Rights Committee brings Human Rights awareness and education to the Union of National Defence Employees membership locally, regionally and nationally by providing support, guidance and advice on Human Rights that impact our members.  We identify and remove barriers by promoting a greater understanding of Human Rights & Employment Equity issues that affect all UNDE members. We believe in equity for all!

UNDE National Human Rights Award Criteria

(adopted by the UNDEHRC - November 9, 2019)
“The motivation for the UNDE National Human Rights Award is to recognize Human Rights activists who have worked tirelessly to promote and build the Human Rights portfolio. Such individuals are active in their Union and their communities and assist others in being able to enjoy their dignity by continually reinforcing their rights. These activists set an example for all by standing up for the rights of those who may be deprived of their voices, courage to act or ability to meaningful contribution.”

Eligibility Criteria – Guidelines

1. As specified in the UNDE National Human Rights Policy, this award will be presented to a deserving member in good standing, past or present, who has made a significant contribution to furthering the rights of UNDE members in their workplaces and in the broader community.

2. Nominees must have made and/or continue to make a meaningful contribution to advancing and furthering Human Rights. Examples may include: Taking action to combat discrimination and/or other infringements of Human Rights either from an union, local or societal perspective.

3. The selection of a recipient of this award is based upon their achievements, efforts, mobilization and activism in the field of Human Rights and the continued promotion of the grounds outlined in the Canadian Human Rights Act, which promotes Human Rights and Employment Equity for all members.

4. A nomination form will be made available to the membership and such nominations for the award will be reviewed by the UNDE Honours and Awards Committee, in consultation with the UNDE National Human Rights Advisor, who will make a recommendation to the National Executive for ratification.

5. In order to properly recognize and honour the recipient, they shall be invited, with all related costs borne by the Union of National Defence Employees, to attend the UNDE National Triennial Convention where the award shall be presented.
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