Health & Safety Report
February 2020                                                                                                                                         
 Our report on Health & Safety, covers the period of November 2019 to February 2020
Discussion points for the NHSPC as follows: Directions and refusals;
Any work refusals must be brought forward for review by the NHSPC. All work refusals will be part of D safe G’s annual reporting to the committee. 
  Nothing to report at this time.

 General Safety – Working Groups 
  D Safe G, General Safety Training will maintain, review and update courses as required.

Course are developed for specific audiences. The WG has completed the following, 

General Safety Individual Course – For All CAF/DND members,
General Safety Supervisor Course – For all DND/CAF Supervisors,
General Safety Leader Course – For line officers, Commanders, Commanders of Commands, and their civilian equivalents; and Unit General Safety Officer Course – For UGSOs.

A new WHIMIS Course that will also made available on line.

Internal Complaint Management
  DGICCM provided an information brief on Internal Complaint Management Investigators. The program was launched on 30 March 2019 and they have 11 current harassment investigators. Union members asked about the issue of investigators hiring, concerning civilian versus military. DGICCM responded that the ADR program has been assumed by ICCM. Their mandate at this point is only for military. ADR is still available for civilians.

   PSAC is concerned about the availability of investigators, as they have to get investigators outside the department. Jason Park said that he will invite NJC SWOSH to elaborate on their updates and competent persons.  Members agreed they need more clarification on Bill C-65 and future of Competent Persons.
DAOD 2007- 5 the use of Cannabis by DND Employees
  UNDE added as a new agenda item, impairment, as per request from members to have an open discussion. The union members started the discussion by stating our position, which is that impairment may be caused by cannabis and other factors which may include fatigue, social factors at home with family, workers with medical conditions, on prescribed medication. A policy on impairment would be more appropriate. The discussion concluded with the agreement that this should be an impairment policy instead of a cannabis policy. The employer agreed to create a draft policy and share with members for their input and comments.
HAZMAT policy and procedures

  Share HAZMAT policy / Standard Operating Procedure such as an Emergency Preparedness and Response Plan that would identify what to do in the event of a chemical incident.

 This subject was discussed with the Marlant formation on 31 October 2019. The deficiencies in relating to this type of incident did not really fit the plan concerning Hazmat. Post Office needs to upgrade their safety procedures. There were lessons learned and they are taking action on it. RCN is still expecting a final report and will share it with the members once completed. PIPSC would like this report to become a future agenda item at a next NHSPC meeting.
 National Return to Work
   Office of Disability Management (ODM) reported that currently operational in the Halifax & Esquimalt, Quebec, and limited in the NCR. It was discussed that ODM expansion was hindered, as there is no new financing. New funding was being discussed at the National HR subcommittee to find a solution to the funding shortfall. ODM is designed to augment the Return to Work Program (RTW) not to replace it. 
  In Areas without ODM the RTW program is in place. The employer is required to provide training for all regions in the country, regardless if they are covered by ODM or not. DsafeG are reviewing the current material, and plan to replace by a Hybrid RTW/ODM Advisors course. UNDE requested that this be done as soon as possible. This was discussed at the last RTW meeting in September, as an action item and will be on the agenda for the next meeting.
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