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Report of the National Human Rights Advisor (NHRA) – April 19, 2018 – November 21, 2018
The reporting period began with the National Executive meeting in Toronto, Ontario April 23 – 27, 2018 in advance of the PSAC National Triennial Convention.
The NHRA’s report to the UNDE National Executive from November 2017– April 2018 was split into 2 parts which were the report itself and the new UNDE Human Rights logo.  Both the report and the logo were passed. 
PSAC Triennial Convention
Several equity and Human Rights resolutions came to the floor of the PSAC Convention held in Toronto this past May.  Of note were the following:

Our union has many Indigenous members and values meaningful reconciliation with Canada’s Indigenous peoples. PSAC will now develop, deliver, and properly fund ongoing Indigenous awareness training beginning with the PSAC Alliance Executive Committee (AEC) & National Board of Directors (NBoD). The training will be designed to give the union’s leadership and members a better understanding of the legacy and impact of residential schools, the 60’s scoop and 150 years of assimilation policy and colonialism.
The acronym for LGBT equity seeking members was amended to LGBTQ+ to reflect the foundation of inclusiveness our union holds for our equity seeking members. For decades this acronym has changed for the good and has indeed become more inclusive over time. The LGBTQ2+ community has enjoyed greater support and acceptance within both us as individuals within the LGBTQ+ community itself but moreover in greater society. I would expect that there will be consistent use of the acronym throughout PSAC documents, educational materials and any other references made to this equity group.  I have spoken to some our allies and I share their concerns that the morphing of this acronym itself and the inconsistent use in our documentation and references has caused confusion and misunderstanding.  There needs to be consistent and uniform use of the new acronym.  I hopeful that the UNDE will make such amendments to their documentation and media.
Family status, a prohibited ground of discrimination, played an important role in the resolution that an elected REVP shall be prepared to live in a location where there is a PSAC Regional Office as determined by the AEC. When making this determination, the AEC must take into consideration the family status of the elected REVP, the needs of the membership, membership population, and administrative criteria. The passing of this resolution was especially important to one of our members whose family status was not taken into consideration while running for the position of REVP and was actually used against them. A question in the all candidate’s forum at the PSAC Regional Convention was clearly directed at our member when asked if they would live in the area of the region’s central office.  Our member’s response to the question was arguably what lost the election for our member by a mere 12 votes.  This is a positive step forward and will eliminate perceived discrimination based on family status.
 UNDE Pride Flag - Cross Country Pride Parades & Festivals
The UNDE flag was unveiled at the National Executive Meeting in the spring.  The flags for each of the UNDE designated regions were mailed out to the Regional Coordinators in time for the Pride season across the country. With the debut of the new UNDE Pride flag some of the coordinators, regional members and myself carried the new UNDE Pride flag from coast to coast. Pride celebrations in Nanaimo & Victoria, BC, Edmonton, AB, Fredericton, St John & Moncton, NB, Halifax, Truro, Amherst, Yarmouth & Sydney, NS, Charlottetown, PEI as well as St. John's, NL all saw our flag for the first time! That's 13 Canadian cities! The flags are now in the UNDE Boutique and it is the intention of the UNDE that locals in the regions can purchase the flag and therefore eliminate the need for Regional HR Coordinators to send the regional flag to members of other locals in the region.

UNDE Human Rights Pamphlet
The UNDE HRC designed and wrote a new Human Rights Pamphlet at their meeting in February.  The UNDE Human Rights logo was accepted by the National Executive at our spring meeting and Sister Sandra Griffith Bonaparte was able to procure the services of a member in the NCR to design the pamphlet. The UNDE National Human Rights Committee further agreed on the content of a final version for presentation to the National Executive at our February face to face meeting in Ottawa.  I am very hopeful that it will be approved by the National Executive who have been very supportive to date.  Unfortunately, the pamphlet was not available for the summer Pride season and unavailable for the regional coordinators to distribute to the membership.  Once approved there will have to be a French version created and further promotion and distribution of the pamphlet will follow.  
Accommodation within the UNDE Travel Policy

The UNDE Standing Bylaws Committee developed, introduced and passed the new UNDE Travel Policy at the spring National Executive Meeting in Toronto.  In the policy there was no acknowledgement of the possible needs for accommodation for our members travelling for UNDE meetings, training, conferences or conventions.  As the NHRA I was tasked to work on an accommodation piece within the policy that assists with providing direction to the UNDE when accommodating travellers on union business.  It was provided to the Standing Bylaws Committee on September 17, 2018 to incorporate into the Travel Policy and further bring to the NE for approval.  Each case will be treated on a case by case basis and assist the UNDE in meeting its Duty to Accommodate. It is hoped that the NE will pass this piece of the Travel Policy and it will be implemented thereafter.
Department of National Defence Employment Equity, Diversity & Inclusion Plan 2018-2021
The NHRA received the DND’s draft Employment Equity, Diversity and Inclusion Plan for 2018-2021 on November 21, 2018 in order to provide feedback to the Department.  The UNDE HRC has previously noted their concerns on how the new EE plan will affect hiring practices and the consultation process of the Defence Advisory Groups which don’t seem to be functioning in the way they were meant to.   As requested, my feedback on the draft plan be provided to the UNDE National President by 25 November, 2018 and further information will be forthcoming once the plan has been finalized.

Respectfully submitted,

Paul Jones

National Human Rights Advisor
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	24-27 April, 2018
	UNDE Spring National Executive Meeting 
	Toronto, ON

	29 April - 04 May, 2018
	PSAC National Triennial Convention
	Toronto, ON

	07 May, 2018
	City of Victoria Accessibility Advisory Committee
	Victoria, BC

	09 May, 2018
	Defence Advisory Group PWD Meeting
	CFB Esquimalt

	04 June, 2018
	City of Victoria Accessibility Advisory Committee
	Victoria, BC

	10 June, 2018
	Nanaimo Pride Parade
	Nanaimo, BC

	13 June, 2018
	Defence Advisory Group PWD Meeting
	CFB Esquimalt

	08 July, 2018
	Victoria Pride Parade & Festival
	Victoria, BC

	09 July, 2018
	City of Victoria Accessibility Advisory Committee
	Victoria, BC

	15 July, 2018
	St John's Pride Parade & Festival
	St. John's, NL

	17-19 July, 2018
	UNDE Convention 2020 Site Visit
	St. John's, NL

	01 August, 2018
	Vancouver Island Human Rights Committee Meeting
	Victoria, BC

	05 August, 2018
	Vancouver Pride Parade & Festival
	Vancouver, BC

	08 August, 2018
	Defence Advisory Group PWD Meeting
	CFB Esquimalt

	13 August, 2018
	City of Victoria Accessibility Advisory Committee
	Victoria, BC

	02 September, 2018
	Victoria Labour Council Labour Day
	Victoria, BC

	29 September, 2018
	Protest of Anti-Sexual Orientation Gender Identity Edu.
	Victoria, BC

	03 October, 2018
	Vancouver Island Human Rights Committee Meeting
	Victoria, BC

	10 October, 2018
	Defence Advisory Group PWD Meeting
	CFB Esquimalt

	25 October, 2018
	PSAC REVPBC Meeting - Coast Harbourside Hotel
	Victoria, BC

	14 November, 2018
	Defence Advisory Group PWD Meeting
	CFB Esquimalt

	14 November, 2018
	UNDE Local 1008 Annual General Meeting
	Victoria, BC



