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BY-LAW 1

NAME AND HEADQUARTERS

ARTICLE 1 – this organization shall be known as the “Prairies and The North Council of UNDE Locals”.

ARTICLE 2 – The Prairies and The North Council of UNDE Locals shall be referred to hereinafter as the “Council”.

ARTICLE 3 – This Council shall have its headquarters in the local area of residence of the Secretary/treasurer, for the purpose of banking assets.

BY-LAW 2

ABBREVIATIONS AND DEFINITIONS

Abbreviations and definitions used in these by-laws shall be interpreted as follows:

UNDE – Union of National Defence Employees

PSAC – Public Service Alliance of Canada

CLC – Canadian Labour Congress

AFL – Alberta Federation of Labour

SFL – Saskatchewan Federation of Labour

MFL – Manitoba Federation of Labour

DND – Department of National Defence

LMRC – Labour Management Relations Committee

UMCC – Union Management Consultation Committee

HR – Human Rights

BY-LAW 3

AIMS AND OBJECTIVES

ARTICLE 1 – To review, peruse and pursue the progress that is or has been made in the implementation of the resolutions that have previously been passed at UNDE, PSAC, CLC and provincial federations of labour.  

ARTICLE 2 – To obtain through democratic means, legislation which will safeguard and promote the principle of free collective bargaining for all employees represented by Council so that they may enjoy the best possible standard of wages, salaries, security, and other conditions of employment.  

ARTICLE 3 – To expound on the merits, advantages and benefits that can be derived both by labour movements and society as a whole, when the union member becomes involved and actively participates in responsible positions within the CLC, PSAC, UNDE, Federations of Labour, UMCC, LMRC, city, town or municipal office and the provincial/North regional development.

BY-LAW 4

MEMBERSHIP RESPONSIBILITY

ARTICLE 1 – Members who attend a Council meeting are deemed to have agreed to abide and be bound by the provisions of these by-laws.

BY-LAW 5

MEMBERSHIP DUES

ARTICLE 1 – Each Local shall be assessed $1.00 per member per year in which the Council meets.  This will be according to the September printout.

ARTICLE 2 – Upon notification of the amount, dues are to be paid to the Secretary/Treasurer on the first day of the Council meeting or earlier if desired.

(cheques made out to “Prairies and The North Council of UNDE Locals”)

BY-LAW 6

DUTIES OF THE CO-CHAIRPERSONS

ARTICLE 1 – The Co-Chairpersons shall be the Vice-Presidents of MB/Sask and Alberta and The North, or their alternates.

ARTICLE 2 – The Co-Chairpersons shall be responsible to pass the master copies of these By-Laws on to their respective successors.
ARTICLE 3 – The Co-Chairpersons will be responsible to supply agendas and collate presentations for Council members.

BY-LAW 7

DUTIES OF THE SECRETARY/TREASURER
ARTICLE 1 – 

(a) – The Secretary/Treasurer shall keep an accurate record of all monies received by Council.

(b) – All monies received shall be deposited in the name of the Council in a credit union or bank designated by the Council.

(c) – All bills authorized by the by-laws or at a Council meeting shall be paid by the Secretary/Treasurer who shall record all such documents.

(d) – A report of all monies received and expended shall be reported to each meeting of the Council.  The report shall state the balance of monies held by the Council in all accounts.

(e) – The Secretary/Treasurer shall be a co-signer of all cheques in accordance with By-law 11, Article 2.

(f) – Upon election of a Secretary/Treasurer all books and documents shall be transferred to their possession no later than thirty (30) days after the date of the election.

(g) – The Secretary/Treasurer shall be responsible for keeping the record of events of the Council business, including motions and by-law changes and will take minutes of the actual Council business.

(h) – The Secretary/Treasurer shall ensure that the minutes are forwarded to the VP’s of the Regions within sixty (60) days of the end of the Council meeting.

ARTICLE 2 – If, during the term of office, the Secretary/Treasurer should resign or vacate their office, the alternate will assume the duties of the Secretary/Treasurer.  Furthermore, within ten (10) days of the change, the VP’s of the Region shall notify all Locals of the Council of said change.  Furthermore, within thirty (30) days of the change, the newly appointed Secretary/treasurer shall receive all records and files pertaining to that office.
BY-LAW 8

DUTIES OF THE HUMAN RIGHTS (HR) COORDINATORS

ARTICLE 1 – each regional HR Coordinator shall be responsible to:

(a) – Provide a written report thirty (30) days prior to the Council meeting to their respective VP of the Region.

(b) – Provide a short written report on all conferences and seminars attended.  This report shall be provided to their respective VP of the Region and the National Human Rights Advisor.

(c) – Pass on all information received from UNDE, PSAC and Management HR committees and coordinators, to the Local Presidents and Local HR Coordinators of their Region; their respective VP of the Region; and the National Human Rights Advisor.

(d) – Keep in regular contact with all HR Coordinators in their region.

(e) – Provide suggestions on training that will enable all members to better understand changes to legislation, recently settled cases and cases currently under investigation that relate to HR issues.
(f) – Ensure problems from Locals are presented to the UNDE National human Rights Advisor and Locals are informed of the answer in a timely manner.

(g) – Provide all local HR Coordinators, in their region, with a list of films, videos, publications and speakers available concerning HR.

(h) – Provide an outline to the Council of the proposed projects they intend to pursue.

(i) – Inform all Local HR Coordinators of joint programs in their region.

BY-LAW 9

ELECTIONS

ARTICLE 1 – Election for Secretary/Treasurer, HR Coordinators and their respective alternates shall be held on the last day of the Council meeting.

ARTICLE 2 – The Secretary/Treasurer, the HR Coordinators and their respective alternates must be a member in good standing.  To be elected, the candidates may be in attendance at the Council meeting or have given written notice of their intent to stand for office to their respective VP of the Region.  The written notice must be signed by the member’s local president.

ARTICLE 3 – Council shall break into their respective caucus to elect an HR Coordinator and an alternate.  There shall be one HR Coordinator and one alternate elected per caucus.

ARTICLE 4 – Voting Regulations

(a) – Only those persons who are delegates of the participating locals, two from each will be allowed to vote.

(b) – The Co-Chairperson of each respective caucus will only be allowed to vote in the case of a tie.

(c) – The out-going HR Coordinator and alternate will be allowed to let their name stand for 

re-election.

BY-LAW 10

MEETINGS

ARTICLE 1 – The Council will meet at a minimum once every 3 years (during a national mandate – between UNDE triennial conventions).  The Council shall be held during the months of February to May for the purpose of sharing ideas and concerns that affect our regions, reviewing reports and financial statements.

ARTICLE 2 – The date, time and place of the next meeting shall be decided in accordance with By-Law 10, Article 3.

ARTICLE 3 – Any local wishing to host the next Council should indicate their intent during the Council meeting.  Meetings of the Council are to alternate between locations in Manitoba/Saskatchewan and Alberta and The North.
ARTICLE 4 – 
(a) – Each local shall be entitled to two delegates with voice and vote.
(b) – The Co-Chairpersons shall decide on how many observers (voice no vote) from each local shall attend based on available space in the meeting room.

BY-LAW 11

FINANCES

ARTICLE 1 – The fiscal year shall end on the 30th of September each year.

ARTICLE 2 – The Council shall have the following as signing officers, the Secretary/Treasurer and the VP’s of the region.  Two signatures are required on each cheque, with one being that of the Secretary/Treasurer and the other being one of the VP’s of the Region, in accordance with By-Law 7, Article 1 (e).

ARTICLE 3 – The Secretary/Treasurer shall have the books audited after each fiscal year end.  Any two members-in-good standing can carry out the audit.

ARTICLE 4 – The Secretary/Treasurer will be reimbursed for lost wages while attending Council meetings from Council funds.  A per-diem will be paid according to National UNDE rates as well as hotel lodging expenses and transportation.  UNDE National office will process the claim on Councils behalf and bill the Council for these expenses.

ARTICLE 5 – the host local shall receive $500 to host the Council.

BY-LAW 12

COMMITTEES

ARTICLE 1 – Special and/or standing committees shall be appointed by the Co-Chairpersons at any time as program and need require.

BY-LAW 13

GENERAL

ARTICLE 1 – A majority of Locals (50% + 1) shall have representation at any time in order to transact business in the name of the Council.

ARTICLE 2 – Unless expressly provided otherwise by these by-laws, PSAC Rules of Order shall apply at all meetings.

ARTICLE 3 – One master copy of the Council by-laws shall be kept by UNDE National Office.

ARTICLE 4 – The order of business of the meetings may be conducted as follows:

Opening;

Read UNDE Harassment statement – appoint intervener/s;

Welcome National Officers, invited guests and members;

Introduction, members give their name, Local and position held in their local;

Reading and passing of previous minutes as distributed;
Business arising from minutes;

Secretary/Treasurers report;

Communications and bills;

Special committee reports;

Open discussion;

New Business;

Elections;

Date, Time of next meeting & Adjournment.

BY-LAW 14

AMENDEMNTS TO BY-LAWS

ARTICLE 1 – No amendments shall be made to these by-laws except at a Council meeting and by a two-thirds majority vote of the delegates present and entitled to vote.
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