4th CANADIAN DIVISION LMCC LAND FORCE CENTRAL

8 March 2019

GS BUS positions in Kingston: The existing structure remains the same (number of positions).
A renewal of an existing contract was awarded for 1 year with possible extensions to 5 years. This contract is based on 34 positions and could change to allow new locations as they come on line, no union positions are affected. It was noted that on other bases the TB cleaners belong to RP Ops. I mentioned that that isn’t the standard, ie. Borden TB cleaners are part of CMP.
Staffing: The COS is looking at filling all vacant position within their mandate. This should be easier since the focus is now SWE based. 916 total positions, 629 filled, 151 being processed or in for staffing. There are restructuring in progress, not anticipating any job losses. Full expenditure of SWE projected.
Reclassification to Standard Job Description (SJD): 2021 is currently the hard deadline for completion. This process will see 90% of positions having SJD’s, that should facilitate staffing time.
LMCC TOR’s: We will review TOR’s for this LMCC for the next meeting.
Additional Business: Members can use up to $200 for help from accounting firms to settle any Phoenix related tax/finances issues. This benefit can be accumulated for up to three years.
Next meeting tentatively scheduled for Sept 2019.
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