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   My report as Health & Safety OPI covers the period of December 2013 to May 2014 

Discussion points for the NHSPC as follows:

Work Refusal (WR) – an update on progress of the WR at CFB Halifax was presented.  An interim solution has been arrived at and is in place while RCN management and FMF employees continue discussions on options.  The temporary hatch that is being constructed to address the issue is nearing completion and will be trialed in October when the submarine undocks. This item will be revisited in the fall to confirm implementation of the solution.

Work Refusal (WR) The Army provided an update on the WR at the CFB Wainwright water treatment plant.  Services are being provided by a contractor until a permanent solution is arrived at.  This solution will likely be the transition of the asset to the city of Wainwright. The Duty to Accommodate and Return to Work processes are being used to ensure employees are appropriately managed.  Alternate work is being found for the employees. The Army to provide an update at next NHSPC meeting. 
Any work refusals must be brought forward for review by the NHSPC. All work refusals will be part of D safe G’s annual reporting to the committee. 

Violence Prevention in the Workplace (VPW)

  We spoke on the importance of communication surrounding incidents of violence in the work place and the level of preparation that has been designed to address them.  As employee reps we stated employees at the workplace need to hear more through the Chain of Command regarding what processes are in place. 

   There was a question raised at the December UMCC to the NHSPC as to police response to active shooter scenarios. D Safe G and the CF Provost Marshall are to present an update/clarification at UMCC on this issue, and an overview of the VPW program.   
Training Program Review

Phase I of the GS Training review has been conducted.  This included a contracted training review vetted against the Safety Management Course to identify redundant or outdated information for removal. The contractor’s recommendations were reviewed by the GS Training Working Group, which included representation from the Bargaining Agent.  Based on this consultation, the materials are being amended.

Phase II of the review will include the amended courses being reintroduced and offered by the training delivery contractor in the fall of 2014. It was requested by the employee reps that a letter be sent out to highlight the role and responsibilities of WOSH committee members to increase awareness.

Mental Health Awareness

 A demonstration of a new mental health awareness course was provided by Ms. Dawn Weber, highlighting the various interactive elements designed to engage different learners and maximize the impact of the training.  The aim of the course is to demystify mental illness.  It provides a self-assessment tool and information on mental health.  This course will be available on line via the Defence Learning Network in the fall of this year.

  A request by employee reps was made to follow up on RTW case management to get an update on how effectiveness is measured based on data collected to see if improvement occurs.  This will be addressed at a National Return to Work Committee meeting.

WHMIS to GHS

  A presentation was made outlining the anticipated alignment of the existing Workplace Hazardous Material Information System (WHMIS) with the Globally Harmonized System (GHS).  Health Canada has created an interim policy to permit the use of GHS-formatted Material Safety Data Sheets (MSDS) in Canada in advance of the alignment.

   The changes will fall under the Hazardous Products Act (HPA) and not under the Canada Labour Code Part II.  Legislation has been through first reading and could be in place as early as this June.  In the interim, D Safe G is working to prepare for amendments to the existing online WHMIS training.  The challenge is that the implementation date of the alignment is unknown, and there is no information on whether or not there will be a transition period (grace period) or if implementation will be as of the effective date.

