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The world of human rights and equity is a busy place these days as our members continue to wrestle with a range of issues from disability management to mental health to how we keep the department's feet to the fire when it comes to equity and human rights issues.

Right now ADM (HR)Civ is undertaking a survey on employment equity. Three labour representatives have been interviewed as part of the process- UNDE, PIPSS and Federation of Dockyard Workers on the east coast. The survey is being done by Anna  Harmathy who is a senior strategic advisor to Ms. Bennington. When I asked the question why the survey was being done at this time I was told there was no real platform that was driving this at this time and that Ms. Bennington felt this is a topic that needs more prominence at this time. She wants to know what can be done to make it stronger and indeed to revitalize it. Supposedly this is not related in any way to the continuing program reviews. However, I have to wonder if the department is not trying to get its ducks in a row in anticipation of having to respond to an audit underway by the Canadian Human Rights Commission.

With the exception of the last question Ms. Harmathy asked what I expected. That said her fourth question focused on the nine statutory requirements of the Employment Equity Act and she wanted to know what was working well and what was working less well.  Given the fact the Equity/Diversity website has all been changed and is not easy to find I would suggest working less well for anyone with interest looking for information is an understatement.  I see nothing at all that leads me to believe this department has any intention of doing anything much beyond what is mandated by the Act and its statutes. 
Across the board regional coordinators are expressing concern about mental health issues and the resulting impact on the workplace. Dealing with some of these issues is being complicated by the consolidation of alternate dispute resolution services that in the past provided front line assistance at the local level. Decreasing on the ground EAP support is also a growing issue with the 1-800 number the alternative is becoming a necessity for those reaching out for assistance. Even in places where there are volunteers willing to step forward and be EAP advisors the department has cut way back on training so they are a resource in waiting.
An issue that is coming at us that we need to be aware of is disability management and how it is going to impact our members. During the PSAC National Health and Safety Conference I was lucky enough to be placed in the full day disability management workshop and I believe all members of the executive has been provided with a copy of the presentation. The new system is actually already in place within the PSP world at DND and at Canada Post.  PSAC is well aware of what is going on as there has been two senior PSAC staff on the working group charged with developing this new system.

But, lest one thinks all is gloom and doom on the equity and human rights front there are indeed positives that we can be thankful for.

I was lucky enough to attend a meeting with the Manitoba deputy minister of education about how military history is portrayed within the school system. From that meeting the deputy minister was very clear that in Manitoba at least all history of a Canadian and provincial nature will include aboriginal people alongside the English and French populations.  This is a major milestone and something our aboriginal brothers and sisters can be proud to achieve.
In the past few months Sister Chamberlain and I with the assistance of our graphic design student have redone the employment equity pamphlet. It is presented for your consideration. Once it has been approved by this body it will be available on our web site for easy download and printing by any local or member seeking information. 

Our regional coordinators are in place and as is the case in any group there are some more active than others for a variety of reasons.  The one refrain that continues to come forward is that mental health is a growing issue and there is a feeling of inadequacy in how we deal with this at the very basic local level.

Some highlights from the team over the past five months:

Shirley Ryan in Newfoundland as the National Women Representative for PSAC attended the PSAC Leadership Summit and is actively participating in conference calls, etc., in planning the National Human Rights Conference for later this year.
Shirley has been in communications with Jeannie Baldwin, PSAC RVP, where she requested assistance to setup a Human Rights Committee in the St. John's, NL area.  Shirley has been networking on this and trying to get things in order. 
As part of International Women’s Day she co-organized local celebrations on March 8, 2013 for CFS St. John's.  The celebration consisted of Buffet, guest speakers, gift basket door prize, and a reception following.
Most recently she prepared a power point presentation for International Day for the Elimination of Racial discrimination. It has yet to be presented but she did share it Stewart Sparkes, National Co-Chair for Visibly Minorities with DND and he is investigating what funds might be available for her to travel to Halifax to present the package at a workshop. 
Shirley is always active in training when it is available and has attended the PSAC Advanced DTA Course, the PSAC Stewarding for Mental Health Issue course and she facilitated the union module for Manager's Training within DND.

 

 

Alan Joncas at CSE took part in a Regional Federal Council FEDTalk podcast titled “Mental Health in Today’s Workplace” featuring Louise Bradley, President and CEO, Mental Health Commission of Canada. 
Doreen Brown in Nova Scotia is active in the local diversity network for person of color and is an active member at the LMCCs speaking up on issues of human rights and diversity. 
She attended local events for International Women’s Day and she is an active resource for members in Nova Scotia.
Joshua Sadler in Ontario attended the UNDE Ontario Regional Conference held in Orillia, ON as the Young Worker Representative and the Human Rights/Employment Equity Advisor. Working with the Ontario VP I presented on topics related to my representative roles. Attendees at the conference included local presidents from across the region which offered an excellent opportunity to share information and knowledge on Employment Equity policies and programs as well as an overview of human rights and their relevance to the labor movement. 

 Joshua also attended the Ontario Federation of Labor’s first conference dedicated exclusively to discussing equity related issues and topics there were several workshops to choose from. He attended a learning circle focused on young workers and the struggle for an equitable future. 
The issues faced by young workers in terms of human rights is not an area where we have traditionally had any focus but it appears this group is feeling just as disenfranchised as older workers who believe ageism is alive and well in the federal public service.
Sharon Chernow at PSP approached the NPF Harassment Officer and the NPF National Labor Relations Officer about working together on a mental health seminar/workshop idea for Supervisors and all employees.  She advised them that she hoped to make it mandatory for Supervisors. They both agreed to attend an NPF delivered Mental Fitness Suicide Awareness (MFSA) session.  They have taken it further and are researching additional similar courses through JPSU and even organizations outside of DND. However, while Sharon is happy to see them be a little proactive, she is not happy that they are not including the union in the research/decisions.

Deb Sutton in Alberta has engaged with not only the Alberta Federation of Labour but also with local community agencies. In March she attended a two-day workshop on family violence prevention hosted by the Cold Lake and District Family and Community Support Services and the RCMP Family Violence Initiative Fund. She was also a delegate to the Prairie Regional Women’s Conference this past weekend.

I have encouraged team members to seek out learning and educational opportunities where they can tap into local resources and keep abreast of best practices in the world of equity and human rights.  At the end of May Doreen Brown will be attending  the Canadian Association of Statutory Human Rights Agencies 2013 National Human Rights Conference- Renewing the Vision to take place in Halifax.  
As Human Rights issues comes to your attention I would encourage you all to contact the local coordinator in your region or myself as we are more than willing to provide support where possible.  
Below please find a listing of activities that I have attended since our last meeting:

Jan

10- Attended PSAC regional tri-committee event with speaker from Canadian mental health society - Winnipeg
Feb 

13- Conference call on RAND campaign

14- Attended annual women's memorial march (Manitoba) for missing and murdered women 

22-23 attended training in Toronto on future of labour

March

8-9 - International women's day events in Yellowknife

19- Manitoba Federation of Labour women's committee
22- took part in ATCO employment equity committee meeting by conference call
April

5th- Attended CLC/MFL budget reaction meeting

12-14 - PSAC national health and safety conference

17- PSAC regional human rights committee - Winnipeg
23- CLC community activists meeting - Winnipeg
26- national day of mourning leaders walk - Winnipeg
29- phone conference on equity in national defence with ADM (HR) Civ official

May

3-5 Prairie Regional Women's conference - Banff
