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Over the last 18 months I’ve been very pleased with the level of leadership that your Local Executive has demonstrated in all activities –and in particular with the joint union – management meetings we hold with the various activity areas.  For the most part, the relations your executive members have with the senior leaders of the activity areas is productive and useful and in the best interests of each of you.  I want to thank them for their participation in these and all critical meetings held on your behalf. 

Susan Danforth your Local President and I meet regularly with the Chief. We work together on many concerns some of which can be nipped in the bud and others that frankly, require a fair bit of work.  The good news here is that we do have the ear the most senior person which helps us in getting to serious matters quickly and effectively.  The Chief does listen to the concerns and issues that we bring to the table. 

One of the key achievements this last six months has been the final settlement for pay equity.  This has been a long, drawn-out process of 40 years that is finally!  finally! settled in favour of over 300 current and former members of our Local.  Finally! In this fight for fairness I would be remiss if I didn’t remember Sister Sharon Diotte, who led this campaign for our CR Community right up to the last day she worked as a CSE employee.  I dedicate this settlement in her memory.  

I want to talk about the PSAC - Environics Research Poll that our members were included in.  As soon as I was made aware of this I contacted UNDE who in turn contacted PSAC and our members were removed from the survey list within 1 hour. If any member gets a call again, please do not respond to the survey.  

By law PSAC does require our contact information because they must be able to contact their members for communication purposes, but they are NOT to share with outside third parties. 

My main focus is the upcoming PSAC campaign that was starting with the Environics Poll.  We are in for the fight of our lives as union members. The Rand Formula is one, the taking away of our hard fought benefits is another,  Each is as bad as the other and we as unionized employees  must fight to ensure that the rights that have been fought  long and hard for over the last 100 years continue into the  into the future.  

We don’t have to look far back to remind ourselves of what we have today and how we got it.  Let me give you an example – for most women who have retired – they didn’t have any maternity leave benefits 60 years ago when they needed time off.  In fact it was strongly encouraged that they quit work and “free up” space for the men who needed the work. 10- 20 years after that, women were “fortunate” to get 6 weeks off for maternity reasons. They were not guaranteed their own positions, and were often demoted and sent to work that was “better suited for a mother with babies” Need I tell you in many private sector firms this attitude persists. 

 It was another 15 years before women would get 4 months off. It has taken four generations of mothers to be able to get a year of leave with a guarantee of coming back to one’s position.  And now fathers also benefit from parental leave. 

I really have to ask – what will there be for the next generation if private sector think tanks keep their influence over legislators?  Do we really want to revert to something less than we have?  

I want you to think about the Rand formula decision. There is a reason that the US economy has not bounced back.  Now, with less than 7% of the American workforce unionized, with rolled back wages – debt is high and the economy is not soaring. Workers in the US do not have money to spend.  That’s what kills an economy.   The legislators who are bringing forward these ideas in Canada have for the most part never worked outside of politics.  They will have full pensions after only 6 years.  And what will you have?   This is a new race - and not to the top but to a new bottom.  It is attempting to put employee against employee rather than creating solidarity and a spirit of working together. Your local and national executive need you to actively participate in new endeavours.  

Look around any room at work and look at how many people might be retiring.  They have their benefits and have used what they needed to. Will you have the sick leave you need when both your kids and your parents need a visit to a doctor?  Will you have family leave to take a child to a much needed appointment?  We never thought that the entitlements that we sometimes take for granted could disappear.  Well they might not disappear but I can guarantee that unless we are very, very, vocal, they will diminish.    To those who say, “I never had sick leave in the private sector, it’s no big deal.”  Right now while you’re young, single and healthy, probably not.  But when you’re married with a partner with no health or dental benefits and you have kids who need orthodontics glasses and sick leave because of every known child hood ailment, you’ll be going into work and leaving your sick children with a caregiver.  I am not being dramatic.  Take a look at Canada Post, take a look at any American state where the so called “right to work” legislation has come into effect. It has not at all improved the quality of life for workers. 

We want to have conversations and we hope that everyone will at least listen to why those of us who are in the room believe that we need unions to protect our rights.  

We’ve been asked by PSAC and UNDE to boycott National Public Service Week this year.  Your Local has some ideas on what we can do during this week to get our message to management.  

