TAB 5


Standing Bylaws Committee Report 

Fall 2015 National Executive (NE) Meeting
The committee acknowledges that the work on updating the UNDE Harassment policy booklet has yet to be done as well as helping with setting up a HR committee; however, as we were without 1/3 of the committee for the summer months, we could not do the required work justice.

That same policy requires that the committee submit to the NE meeting an annual report. As we have something to report now, due to the submission from 1 of our regions - of activity, we submit the following.

ANNEX G

UNDE HARASSMENT ANNUAL REPORT FORM

To be completed by the UNDE Standing Bylaws Committee and submitted to the National Executive during the fall session.

Report for year

1. Total number of complaints handled 3
2. Total number of complaints per region

NL/NB

PSP

NS

CSE

QC

SK/MB

NCR 2
AB & NORTH 1

ON

BC

3. Total number of complaints by event

Meetings 1

Conferences

Course

Convention

Social

Other 2
4. Total number of complaints by type

Bullying

Harassment 1

Discrimination 1
Sexual harassment

Abuse of authority 1
5. Total demographics of complaints

Respondents

Female

Male 1

Complainants

Female 1

Male

6. Total number of resolution processes used

Initial complaints

Informal complaints

Formal complaints 3
7. Total status of complaints

Completed 1 lack of prima facia, 2 not founded
*Ongoing

*Identify what stage ongoing complaints are at

8. Total number of recommendations for disciplinary action 0
Completed

*Ongoing

*Identify what stage ongoing complaints are at

Name of Chair of UNDE Standing Bylaws Committee

Date Nov 25/15

Signature T. Mark Miller

In yet another reminder to the VPs, the policy as written and approved by convention requires even a nil report to be filed by the regions VPs.

Respectfully submitted by T. Mark Miller, Chairperson
